MFA Board Member Commitment Agreement
(2026-2027)

This agreement confirms the student’s commitment to serve as a Board Member of Music For All
(MFA) for the 2026—2027 season. By signing below, the student agrees to actively contribute to
MFA'’s mission and uphold the responsibilities of a leadership role.

Board Member Benefits

» Take on leadership roles in real performances, events, and projects

* Be recognized as part of the MFA Leadership Team

* Receive priority opportunities in performances, concerts, and special events
» Gain experience in organizing concerts and community outreach programs
» Work closely with mentors and experienced musicians

* Develop leadership, communication, and teamwork skills

* Receive official recognition for their contribution and leadership

» May receive additional leadership distinctions based on contribution

Board Member Responsibilities

* Actively participate in MFA events, performances, and activities
» Demonstrate responsibility, initiative, and teamwork

» Maintain clear and timely communication

» Take ownership of assigned roles and tasks

* Support and contribute to the MFA community

Attendance & Participation

« Attend Board Meetings regularly (no more than 3 absences, including excused)
« Stay consistently involved in MFA activities
« Continue contributing throughout the season, including summer when possible

Service Commitment

» Complete at least 40 hours of MFA service (fulfilled by May 30 requirement)
» Continue meaningful participation beyond minimum expectations

Conflict of Interest
* | understand that holding leadership roles in other organizations with similar activities may affect

eligibility
* | agree to prioritize MFA responsibilities as a Board Member

Definition of Similar Activities



Similar activities include:

» Community performances (hospitals, nursing homes, schools)
* Benefit or fundraising concerts

* Music lessons or outreach

» Accompaniment or collaborative performance

» Chamber or ensemble programs

* Student-led mentoring or coaching

Code of Conduct

« Act with responsibility, integrity, and respect
» Represent MFA positively

« Communicate professionally and on time

* Support and respect team members

» Maintain a positive and collaborative attitude

Role Assignment & Flexibility

Board Members may be assigned to different roles based on MFA needs. Members are expected to
support various activities beyond their preferred areas when needed.

Communication Expectation

Board Members are expected to respond to messages in a timely manner. Lack of communication
may affect leadership standing.

Leadership Standing

If a Board Member is unable to meet expectations, their role may be adjusted or reassigned. In
some cases, students may be asked to step down from leadership roles.

Commitment Statement

| understand the expectations and benefits of being an MFA Board Member and agree to fulfill my
responsibilities with commitment and integrity throughout the 2026-2027 season.

Signatures

Student Name:
Student Signature:
Parent/Guardian Signature:
Date:




